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This is in response to your letter dated October 232009 concerning the

shareholder proposal submitted to Disney by Bobbie Strobhar Our response is attached

to the enclosed photocopy of your correspondence By doing this we avoid having to

recite or summarize the facts set forth in the correspondence Copies of all of the

correspondence also will be provided to the proponent

In connection with this matter your attention is directed to the enclosure which

sets forth brief discussion of the Divisions informal procedures regarding shareholder

proposals

Sincerely

Jo

Enclosures

cc Bobbie Sfrobhar

Heather Maples

Senior Special Counsel
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Response of the Office of Chief Counsel

Division of Corporation Finance

Re The Walt Disney Company

Incoming letter dated October 232009

The proposal requests that Disney amend its sexual orientation policy to explicitly

include the prohibition of discrimination based on ex-gay status

We are unable to concur in your view that Disney may exclude the proposal urider

rule 14a-8i3 Accordingly we do not believe that Disney may omit the proposal from

its proxy materials in reliance on rule 14a-8i3

We are unable to concur in your view that Disney may exclude the proposal under

rule 14a-8i7 In this regard it appears that the proposal seeks to amend the scope of

Disneys equal employment opportunity policy We disagree that it is impracticable for

shareholders to consider requested changes to the scope of corporate equal employment

opportunity policies Accordingly we do not believe that Disney may omit the proposal

from its proxy materials in reliance on rule 14a-8i7

Sincerely

Charles Kwon

Special Counsel



DIVISION OF CORPORATION FINANCE
INFORMAL PROCEDURES REGARDING SHAREhOLDER PROPOSALS

The Division of Corporation Finance believes that its responsibility with respect to

matters arising under Rule 14a-8 CFR 240.14a-8 as with other matters under the proxy

rules is to aid those who must comply with the rule by offering informal advice and suggestions

and to determine initially whether or not it may be appropriate in particular matter to

recommend enforcement action to the Commission In connection with shareholder proposal

under Rule 14a-8 the Divisions staff considers the information furnished to it by the Company
in support of its intention to exclude the proposals from the Companys proxy materials as well

as any information furnished by the proponent or the proponents representative

Although Rule 14a-8k does not require any communications from shareholders to the

Commissions staff the staff will always consider information concerning alleged violations of

the statutes administered by the Commission including argument as to whether or not activities

proposed to be taken would be violative of the statute or rule involved The receipt by the staff

of such information however should not be construed as changing the staffs informal

procedures and proxy review into formal or adversary procedure

It is important to note that the staffs and Commissions no-action responses to

Rule 4a-8j submissions reflect only informal views The determinations reached in these no-

action letters do not and cannot adjudicate the merits of companys position with
respect to the

proposal Only court such as U.S District Court can decide whether company is obligated

to include shareholder proposals in its proxy materials Accordingly discretionary

determination not to recommend or take Commission enforcement action does not preclude

proponent or any shareholder of company from pursuing any rights he or she may have against

the company in court should the management omit the proposal from the companys proxy

material
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ITS Sccuritk5 and Exchange Commission

Division of Corporation Finance

Otlice ofchiercunse1

100 N.E

Wahbiton 1.C 20549

Re The WaU Disney CompanY Notice of Iment to Omit Share1to1dr Propoa1 from

Proxy Materiah Pursuujt Rule l4a Promulgated under the Securities Exchange Act

of 1934 as arncndc-d and Request for o-Action Ruin

Ladies and 3entie.meri

Fh \a1t Disney Comp.uiy Uelrecorporation vith its uioiidztted subsidiaries

or the Company is ti3ing this letter under RuLe -Ia-j under the Securitks md
xchane Act of 1933 as amended the Echime Act to notit the Setwities and Fxchme

Ccii nisin tth iniuisi0t Disneys intention to exclude shareholder proxsal thc

tint the prosv maicrials for Disneys 2010 Annual Mccting ol Shareholders Uhe

2i 10 Matcriuis The Proposal as submitted by iobbk Strohbar the Ppe
he cr that thL tatroi th ni.ii -kFinIncL oF the

StuI1 not recommend to the Commission that am cnlhrccincnt action be raken jilt excludes

the tIOm its 2i under Rule 14a8i because the Proposal L.leals

sitlt he lrdmLrv husnesc of the Cintpanv In addition the Cornpny is cii tht view that the

Proposal may he exdudcd under Rule 14a8i3 because the Proposal and the supporting

statement coatain nmteriallv fi.ce and misIeaditt slatenients_

Pursuant to Staff Lca1 13u1kin 14 November 2008 transmutLnL this kner

via electronic mail to the SialFa rhcIdepropoalcsec gov in lieu of mailhi paper eopie
Also in ac rdanec with Rule -1aSj copy of this letter and att.chmerts is bcin mailed

in this date Ms Strobbar infomniing her of the Companys irttcrnion to omit th Proposal From

its 201 Ci lroxv Materials Pursuant to Rule l4aj this letter is being.submiued riot less than

days bet the Company intnd to ilç its delinitive 201 Proxy Materials with the

ornmissior

TUF PROPOSAL

copy clthe Propos.al and mbt correspondence is attached to this kiter Fxhibii

For the tiviienee of the StaiJ the text of the Proposal is set flirth below
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SVHEEAS The Walt Disney Cmptny does not explicitly prohibit LhscrlImnaUon

based on ex-gay tatu3 in its sexual orientation employment policy arid diversky ainn
thr cmpkwees

.Purenis and irknds olEx-Gays Gays PFOX national nonprotiL raniation
ddines the ex-i.a cmiunir as men and women with ttnwanted ne-se alirticlions

who leave homoexualitv by gender afflrning therapy faith based ministries

1-lomosexuals Anonymous support groups or other non-judgmeniat environments Their

decision one only they can make 1owevr there are othem in society who refuse to

respect individual self-determination Consequently Ibrmcrly tay men and women are

reviled simply hcause they dtiye to erciL

PIOX has documented numerous inddent at intolerance against the exgay community

Ex-gars nd their supporters are subjoci increasingly hotie environment beeiuc

they live out or support different view cif homosexuality They remain closeted because

oromers neathe reactian or disappwval Fxay employees rL Lln.lortkible hein

open about their sexual orientation with their colleagucs because the ar diseriminai.iirn

or tiniir Lreatment in the workplace

Disrcv has sexual orientation policy and mandatory diversity training br employees

that supports .ays and hiexuals hit eXL11dCS any support tbt ex-rys

In o.u Nations Capital the Superior Court for the District of Columbia has ruled that cx

WV5 are lllprotected ch1S Under sexual orientation and thus protected from

discrimination under the D.C HiLman RihLs Act

REsoL..vfl Ibe 5harcl-whILr reLucc that Disne amend ts sexual orientatkiit pohcv

to explicitly include the prohibition of discrimination based on c-ay status

Slatcrncnt Frnp1vce disenminalion diminishes employee morale arid iirdicthitv

isreys cxkision of exavs fioni its sexual orientation p-uliey and prnrar1l reuitorces

the secondclass tus of cx-ays and contributes to the nceative pefeepuoris and

discrimination against former hoinosexuls. Disneys cxiuioji also disre irLis diversity

and the bedc hwnan right to dignity arid scifdetermin tion Adding exays to Disneys

sexual orientation poiiey and programs which tdreadv include says aiid bisexuals will

increase diversity assure equality in the workplace arid be inexpensive ftr the Company

to impkrneni

l3ecause state and local laws differ with respect to employment discrimination our

Mmp-dn Would beneiLt irom consistent corporatewide policy to further enhance

efforts to prevent discthnin.tion resulvc CO1nj3Ednl5 mtemally to avoiil costly lit Ut On

oi darnac to its reputation access employees from the hrou1cst possib1 akrnt pool and

ensure respectul and supporting atmosphere For all employees urge you In vole lr

this bcncticial proposal which serves to increase diversity at minimal cost



Securities and F.ehan .misioii

October 23 2tX9

GROIINDS FOR EXcIUSEON

iJ4Lj lijns Operaln

I.Jndei RuLe 14t-8i7 sh eholc1e roposal may he oinLned from con aliys proxy

statement if the proposal dvals with matter relating to the companys ordinary business

oprd ions

The policy underyin the ordinary htLsines exclusion io contine the resoltilion tr

ordirtary business problems to nmnacmcrn and the board of directors since it is impracticable

for shareholders decide how to solve such problems at an annual shareholders meeling

Release No 34-40018 May 21 lthc 1992 ReLease In the 1998 Release the Staff

noted that the policy underlying this exclusion rests on Iwo central considerations First

Iclerlain tasks are so fundamental to managements ability to run company on day-to-day

basis tlmt they could not as practic matter be subject to dirt shareholder oversight The

Staff idetui1ed as an exampLe the management of the workforce such as the hiring promotion.

and termination olcmphycvs The Staff noted that certain proposals rek1tiTI such matters

but foeusng on suiiicientlv Sinit1Cant ixlicy issues sinitic.ant discrimination manersi

ncraJLy would not he considered to be excludable

The Staff identi iied second considrzuion as relating lo lo the degree to which the

proposal seeks to micro-manage the company by probing too deeply mto matters of complex

naWre upon which shareholders tis group would not be in position to rnike ai hiRrnicd

judgnient aitJ observed that jthis consideration may come into play in number of

circurnstanccc such as where the proposal inolvcs inlricai detail ur eeks to impose .peciLic

or methods for impkmcnting complex policics

hi Our view the lropc.ial may be excluded because it deals with orthuary business

maiLers The Proposal reqLesls that the Company include in iii euai rienLaion pohcy

proision ref atng to how the policy shoukibe interpreted and applied in one speciic situation

As such Proposal does not focus on asigiii1icant policy issue. hut on the thy-to-day detaiLs

ot how the Company interrets_ administers and applies its policy

As we discuss more fully in Section below the Piposa1 is rouudc1 on thetualty thle

pitmisc. The Company do.es aot as the proponent a.cserts have sexual orientation policy

What the ompanv does have is an equal employment opportunity policy pursuant to which the

Company commiui to provide equal opportunity for all einp based on list oiencral

characteristics and statuses without quile deliberately specifying particular uiaLioas of each of

the eharaewrisds arid siwses covered iiicludng paricuar variations of scxtal orientation.1

The cr%mpet list oicharacte istic and Laiusc tdntiiic1 by ilic policy is ric reiLtiwi color

scxut nrientatkm gender identity national origin ac in.iIrilai stams covcrrd e1crn _aaIu_ ine.nLal or

ptiskal diabil prceiiacy or iW other basis proibtcd Lw state cr feilerat
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The Company also has harassmeiti policy whivh prhihits uip1ovees Erin harassing ny
empluvee tzues other person in the course of the Companys busiiuiss for any rtason

inchidina based on the sane eueraI ci aczerisiies and rnse entilied in the equal

empImem oppotiini policy

As nolecj the Companys equal crnpkwment opportunhly policy and harassment policy

are deliberately stated in general Icims This is an appropriate approach tbr company-wide

policy that must be applied around the world to wide variety of facts and circumsanc.es in

diftring legal regulatory and cuLuxal environments The application of the policy to the many

spccilic situations that arise in complex world-wide business such as the Companys is exactly

the type of matter that is irnpr icahk for sharehokiers to decide in the words of the l99S

Release The general terms of companys equal employment opportunity or hrassineni poic

my implicate siciily signilicant issues appropriate for shareholder action the details of how to

interpret administer and apply that policy to specilic situations do nor

the guise oircqucsthlj4 change to the policy the Propoa seeks to dictate how the

ompaily should interpret the polky in and apply ii to OT.ie spific siwition The Propoil

seeks to dictate speci lie application of the policy to speci tic sexual orientation and more

precisely one and only one way in which person arriec1 at huLL sexual orientation In

dctcnnining how to apply its policy the Company must he Prepared to address situation.c

involving bc nosexuals heterosexuals and bisexuals it must address persons who hare

coasistenti identilied themselves as homosexual or hetemsexual or who have inconsistently

knti.tied ihernsehes whether or not Il-icy currently identify themselves as heterosexual or

homosexual and no matter how they arrived at their cuu-eni or an 1rnier iJeoilicJticnl Flie

fact that the Proposal ceks prescribe the treatment ol one specitic case in the Companys

policies does not change the fact that the Proposal deals with the otlinar 1usicss 01 appyrnt

enral policies to speci lie 5iutions

if it wcr appropriatt to include the Proposal ar its request that the Cmpariyspolicies

address the inclusion of persons who no longer identify themselves as homosexuals the

Company could be tced with ndIss dCLaiICLI shareholder prQposLis rc1aiii lo speci lie

situaions relating to sexual orientation Indeed the Company could be tced with proposals

relating 1t flp on cud Ilbe other eharcwrjstjcs and taiuses set ftrth in its policies such

as the application of the policy to persons otmixcd race persons who have changed their

religious denuhcaLiLJn persons whose marital s1nus has chancd or persons who have specific

mental or physical disabilities or who developod those disabilities in specific ways The endless

ariet olpotential proposals that coulil he presented demonstrates the impraetieahilit 01

shareholder consideration of such flatters and the need for exclusion of such matters from tlie

process

In prior eases the Staff has concurred in the exchLion of other proposabs tktt purport to

dcii %.Lth ot lh ..uutit rnt itic bLat Ui 11111 iU dc LI stn thL ordin hutn kI uls cl hots
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those isies are adihed in specUic situations WŁ1Ifar Sior k. IMULITh lj 200

the case wkli this Proposal it shareholder sought amend the Componys Equalit of

Opportunity poicy to app1i ii one spciiIic dreumslanc iniirnidation of company employees

who exercised their right to freedom ot association and to take specific stejs
to mplernent the

policy The Sa1r coneILrrd that the Company could cckidc the proposd on ordinary business

grotmth in tT Corp Febnmry 25 2005 the proponent requested that ATT consider

discontinuing all domestic partner benefits for executives making over 500.000 per vr or if

not feasible ak these eeeutives to reimburse ATT for these expenses Afihotath th Staff

generally does not concur in the exclusion of proposals that rcaec to executive conipenadon the

Staff eoncuri-d that this po cukl be mitied frt.m ATrs proxy statement under Rule

14a4i7 And in Apache Corp March 200 the Staff concurred in the exclusion of

proposal requesting implementation otequaL employment Opportunity policies based on

specific set of principles because some ofthc principles related to the compartys ordinaty

hu.smess operations

As w.s the case in the propoils described above the Pronosal here goes beyond the

si.nificant policy issues that the proponerjt claims to address to the ordinary business details of

impkmeiting policies in specthc SthZLlt3OnS 1OT this reason the Company believes it nniy

properly exetude the Propoal from the 2030 Proxy Materials under Rule 4a-Si7

R1cl48Violation of

Rule i4a-i3 shareholder proposal may he omitted ttom conipaily proxy

statement if thc proposal is comrar to oithc Comrnissions proxy ruLcs including Rule I-ia

which prohibits materially false or rnbdeadintj statements proxy soLiciting materials ihe

Proposal and supporting statement .xmtain liilse and misleading statements regarding the nature

cif the Curnpaiys edstiii poies These statements to the heart of the Propcinents

justification for the Proposal and therefore warrant exclusion of the entire Proposal

As the Staff explained in Stall Legal Bulletin No 4B Sept 2004J CWLB 4ff

Rule 4a8i3 neimits the txclusknh of all or part of sharehoider proposal or the supporting

statement if among other LhIn the company de nonstrates objectively iht lctuaI stnterneriL

is trite.tiriIlv tIe or misleading The fblowin statements set forth in the Proposal and the

The Iropusal ahio cLMItans ciulneTous unsupported stalements aod expressions of opinion

Irth as .tatenicnts of Fact onsisicat with the Staffs Guidance set tbrth in SLB 14Th we are

not scckir.tz cxcliiion of the Prapocal oral those stziternents but reserve the right to addres them

in opposition to the Proposal if it is included in the 241 Proxy Materials Those staternenu

include the folkiwine rfr tav men and WOFHeII are reiIed shiiphv lus iJiey Wire to

exist ixns and heir supporters are subject to an inereangly hostile environment they

rmiin clc.icd hecme of others atie .iaetions or disa1ptiival ix-gay enIploces arc

unccanfartble beintt open alxut Lhejr sexthll trieritabon wEth their CoIle becawi ibe fear

dicfuimnatIon or imtr treatment in the rlplace 1isney excluskm exy from ns
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Slaterneut iu th rpo.sa1

1ia iextiaI icnt.itiiii policy anti

mamdiLory divcrirv training br crupkTvccs

that supports gays and bisexuals but

cxclndes any 5uplxct fo x-gas

Addin ex-wLv to Disny scxud

orientation policy and progrims whicb

aiitd Iuçgtys and kexa wiR

increase diversily assure tquay in rh

workplace iiid bc inexpeiisive br the

Ccimprny to mupkmcnL crnphtuis ddcd

Each cence to the Conipans Lsexia

cMiei1at4IJ pIicy or uwi OrienLatiOn

emplovuicut pohiy

Facts

Thy Coniponys cqtaa employment opponwtity

pIiey and harassment policy do not spcciikall

mention let alone support any specific sexual

orientat Eon including ays and bisexuals

noted uhove the Companys cqwd

csiiployniciit opportunity policy and h.arassnieni

policy do not speciiialh mention any specific

sexual ricnlatcri inlLidu ays and bEXWLS

Jlie Cot pinv ha ni p01kv titled or dcilim

cliisivelv with sexual orientation The

Cinpu 1isipIoye Policy Manual docs ln
in equal cniplomcnt opporninity polEcy nd
hramcnt palic eclt of which prohihis

dicriminatjcpi or harasjmcyst on the hasis of

variety olcharocierisiies and statuses oac of

hich is sexual orientation The Companys

Standards ot usiries ondisct sutatnarics the

equal eaiploment opposmimy and

harassment polkie in similar
rstusa

The

Siandards of isincis Conduct au incliidt

cticn Isibeleil jHvcr$itv which icrai..i

trth she Compaays aspiration bo he

tiRienitural tippiag the unique takuis arid

potentials of ever nenihcr olour dierse work

trec but this standard does not secificalh

refer extsal risstaliou or uny tither

characteristic or

sppoxUngemetare maierIafly tis widmisJetdiig jJ forth

opposih.statmein

sexual orientation xicy and proijrazn reinforces the secLnd-class status ufex-gays and

eoniritn.stcs ti the neatire perceptions and discnmirtsuion against orrncr lwmocxuzsls

Disneys exclusion also disr ards tJvcrsiiy and the basic human right so chgnity and 5th-

dcternsinalion Adding cxgnis to Disneys sexual orkntation policy and programs will

iricrease diversily assure equality in the workplace and be inexpensive br the Conpany to

imp ltsueni

opics olihe re1cant portions otthese pllics are ntachLd as Exhibits and this ktier

Siiniksr broad inctu.se aaguage 1.5 cntpioycd irs the Companys pcJicscs on Comprnc tsne and

Seciritv Discipline and Termination
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The false slatemenis described above n-e inte rd the ubrnce nd sujipurt liw th

Proposal and there tbrc thk is not an appropriate ease for allowing the Proposal to be included if

the Proposal simply ddctcs the ft1sc st ments The Pri.3r1e3t ues that th Cornpuiys

policies should he amended to explicitly include reference to specific sexual orientation and

the manner in which that orientation is arrived aO because the pulicis currently include and

upporl other sexual onenrauori the Proponenf supporIin statenient hinges critically on the

need to include specitic instaice of sexual orientation because current policies arc not

suiieiently inltisive supporting only gays and bisexuals Btt snee the npanys policies

already include broad inclusive language prohibiting.discrimination and harassment equally

whether person is heterosexual or homosexual and do riot speciflcafly include support throne

sexual oreruatjLn at the eChLcOi1 otanother the stated basis fhr the Proposal falls away if the

false statements arc exehidech the Proponent would lcnst need to make substantial eims
in iL supporting statement to justify the Proposal

The Staff explained in .SLII Va 1411 thai it has allowed shareholders to make revisions to

their proposals or supporting statements lhat are minor in nature and do iioi tlŁcc the substance

the pioposaL but that it may he
appropriate

ir companies to 4exchide the entire proposal

supporting statement or both as materially false or misleiding if proposal or supportitig

statement would require detailed and exlen.sve editing order to h4ng it into compliance with

the proxy rules Because the false statements in the Ptoposal arc inlegral to the terms ofnd

supporl fur the ProposaL we believe this iS an appropriate case for excluding the entire proposaL4

lor this reason the Cenj believe may properly exclude the Proposal from the 2010

Proxy Materials under Rule t4aSi3

lithe Sraffere to dkaeree with this conclusion at winimi.irn believe it wuiild he tic essaty tr

ih ilwiit 1iiis to be ruaile to the Proposal and supporting s1ncment

thn cidt reicnce in the 1iiposat td the suppoI1inI tamement to sexual orentattcn P11C

or sexual orientatHn rnlplLJyment policy tc LLIWII employment opposiunny policy and

hissment policy

Delete the sentence Dicncy has 5caal Dricntation policy and mandatory diversity trai1ing for

employees that suppoTTs gays md biseuaIs but cxclude any support
kw

Delcc the phrase whiclt aLread includes gays anl hiscxuals from the ntcnccla it siiould he

revised th in the it bullet poini above /cdjti equzit

cmpkiyrneni opportunity and harassment policics and programsJ which already PcIUk taVs aDLI

tthcxuals will itiereae di1crtLv asLIre cqualiw in the 4vokphCe be iicxpnsivc icr the

Coritjxmv to implement
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CONCLUSI ON

Based upon the treoin analysis the Company hereby respectfully rcqucsts thiI Lh

Staticon FiLm that it wiil nol rccommeiui cnThrceneni oction if the ProNssaI is excluded from th

orpany 20 Proxy Mriteriah Ika do not hesitate to call me at 81 560.6126 orhy

return c-mail if you require additional inrniation or wish io discuss this submission I.irther

Peise cknowlrxlge ceipt of this letter by return emaiI

We request that you ran.srnit your response by c-mail to the undersigned

Routcr.PattersonDisnev.corn and understand that you cnn transmit your response to the

Propireztt at FiSMA 0MB Memorandum M-0716

Th.nk VOLk for your attention to this rnalter

Sincerely

Roger Paticrso

cc Rohbe Strohbar

At1ichnients Exhibit --Proposal nd irri.spondctiec

Fxbihit II ey lqitL Employment Opportunity policy

Lxltbt -- Disitcy Harassment Policy

-- Disnv Standards of Uustnss Conduct cxcerpts
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August 2L

Ms .MnM KeS

Cpiss
The Walt lNsucy Compny
500 Butte Vista Strtet

.c.ein9D iO3O

un the uwner of 135 shares IrIb Walt Disney Company have owurJ thest shari-s

conlmthrnz4y 1orwcrmie yiitr itad iruend tnhnld thcin thrnush the iimc nionrtnnuztl

inetruj At that tinic intcnd to introduec the follonlnq rsolutio

Noi Iieriniiiiatinn FvIkv

WIDRISAS The WsIt Dh1WiL Cornp4ny JC rxcxpliciflv prohibit discæmiratinn

based on ex-gay St3tUS jib ItS seXU Otwotation employment policy and dhtrsty traituni

fbi

ParcnLs aiitl iriends tf LLC-siiyS iaS POX DatiUtlil nonprofit ogaiihtttion

dctine thi ex-gay coitnttunity itt men 2nd ime-ri s%ith iuiniittd s4rncscx ntnracrirs

vlw leave honnusctualvty by gender tifinning tht-rtps ritli hacJ ministries

lcthntctnts Anonymous MlppOrt gnnips or othe rtm-jLItlmentcIt er%iroIbOteUtc fh.ir

decision is one nny they can make however there are others in soeiet who refuse to

rctqicc iLlthVMUal %d-dCIett7tittAtitYfl anseqiatticisi ibimerly gay nat urni wonirn ure

rviIed simply bctaise tflcy dare to exisL



iMsiie tins sctuzzt tuientatkm pdlcy und rnasxtcilnry disrsit tniinia IbtcrnpIoyee-

thnl 5ijir1 ga 4fld hisextiih bin ccUULs sriy stzpptfl ibr ex-ga

lii our Nations Capital the Superior Court for the District oCcilunthia kis ttzkd thLII

ire $cgtilly proicvinl dLss wider cuw iirientntkwv 1ind thus piuteauci fl-nm

dhcrirninaSn under the D.C Human Righis Act

RESOLVED The Shardioklas thaI flkuev aunend jt.c sexual nnenmljon policy

txplicith indude the probhition oIdisethnination based on ex-zty SIflIUS

Stutnntmc Employee discrhniiiaciun diminishes ernpIite rnaulr and pnithictisil

tisitcys exclusion of cx-uus from its cxu4 orknt policy tu-xl progrms tthtlbrei

the tccondclnss stantc ofex-ys and touuihuks to th negatic pereeptkms stad

Jiscyiininnkni uuoh1.1 Cornier hornLts.-xwlk Iisncys cccludin tiko disrc-srdsc tlis-cmily

and the b.tsiv human right li diirIity and sdf4ewrniiaation r\dding exz1y to 1kacys
sexual oiiem.ininn policy auid rnvrns %hich aireal include

ayt.
urni hiscuals 11

nturea.sc diversity asnre eqnalit in the norkplacc antI he inexpensive die Conegtiri

tO inpkiiicnt

fleciu slate $Dtl loca las differ ith respect to cinptonwnr discrininaliun our
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Eqmil mpIoment Opportunii

It the policy oIthe Company to provide equal opportunity for all empLoyees and applicants

kir empkymcnt whhoui rard to race rehg1OrL Color sex seual ntentaiiofl sender

identity national origin age marita status covered tcrn status merthil or physieal

cJiahiiitv preQnancv or any other basis prohibited by state or fideral law This policy

extends but is not limited to recruitment and emplopmcnL promotion demotion LrarSter

layoff termination rate of pay and other forms of compensation education and tntining

This policy also prohibits employees from harassing any other employee guest or other

person in the course of the Companys business for any reason including but ilot Limited to

religion color sc sexual OnCnt1iOfl ealer kientty rtational origin atc marital

siaws covered veteran slams mental or physical iisahility pregnancy1 or ny other basis

prohibited 1w ttaie or ldcri law See also the Ifwusymenl policy

The hunan Resources Department and all members of Management administer this policy

API personnel decisions must be rnidc without prejudice or discrimination in xordartec

with the principles olequal opportunity

Retaliation against an employee who has made good faith complaint about violation of

ihis liuy or iw cooperited with an Investigation fueh complaint is srktly

prohibited

Dieiphnarv acm ilOt exduding terimmitiolL wiLl be warranted if an employee thus to

adhere Lu the provisions oP this policy

Fmpioyee who htivt they have been harassed discriLnmated or retaliated against in

violauoii of this polics shnuid promptly repIrI the tICLS cif the ioddent and the nani ct

the
person

invold to their lurnan Resources Lcpartmcnt cry report wifl be

lavestigated

.5 Alternatively iployces may .all the .unpan Uuideliiic SO 6Q4S7J also

the policy the II as.winr policy arid the /vth ifThisincs ndui

policy
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Harasm.cnt

It is the policy olthe Company to provide nou-discrirnimuory and harassment-free work

environment

The Human Resource.i Dcpttricnt aid Management adminitcr this policy

hruployees ire prohibited Irom harssing any crnployee guesL or oth person in the

course of the Companys business for any rcison includin hut not limited brace

religion color sex sxuaI oreLnatLon sender identity national origin age rnnm1

status covered veterrn status mental or phvsical disability pregnancy or any other basis

prohibited by state or federal law See also the Equal Employment .Opporruitity policy

Sexual harassment is of two types hostile environment arid quid pro quo

I-losti.le environment sexual harassment inchtdcs hut is aol limited conduct of

sexual nature. incIudLn unwelcome jokes touching corumems and the like which

tmreasonab3y imertŁres with an employe ability to perlbrm his or her job hcaise

of the hostile environment which is created

Quid pro quo sexual hai-asment includes hut not tirnitcci to the rnakin of

trnwanted sexual advances and/or requests lot sexual favors where either submission

to such conduct is made an explicit or mplidt term or ConditiIm ofetnploymenl or

mi individuals submission to or TCJCCIiOn olsuch conduct is used as the basis tr

employment dccisious affecting that individuaL

lmployees who believe they hivc been rassed shoulJ prsmpliv report th lteIs itthe

incident and the name oEthe person involved to their Human Resources lcpartmeni

Aiernfliev etnpkvee nay call the Comptny Guideline at 694i7U

Evciy incident of harassment reported to the Human Resources Department or the

o1pan Oukkline wilt be investigated in as confidential and expeditious .j iflnfleE

possible

Itafiatkin attainst an jndi1ichuJ who tde gu.cd taith complaint about haas.smcnt

Or has cooricrated with an investigation olsuch complaint is strictly prohibited

Disciplinary action not eluding termination MI he warranted ifan emIoyee tils to

adhere to the provisions of this rolicy

See also the Equal Ernpovtnent OpportLniLv policy the Complaints policy and the

Standards of Business Conduct policy
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Standards of Bisines Corduct Euerpt

We seek to be mulricLthuraL tapping the unq akin.s rnd poicmiat ot every member of our

dire work rv-Our goJ rc to

Auraci arid sustain work orec that reflects our guesis and customers business
partners

shareholders abor markets and ccmrnuniiie in which we do husines and

MairiEain tpac that reflects open opportunity where everyone is advantaged by

their potential and no one is disadvantaged by their belonging to partiukr group

We ae cciinmined to these goals for their own sake but we aio bdieve that diversity is the best

wty to develop supcrir products aid services

Rcspect for the Individual

We are comnutied to providing work environmem in which all Cast Members and
ernnloyees

iire alordcd the rcspcet that they deserve free of any dLccriminatkin or hirssrneni No

disciinunadun on the hais race rdiion color sex s.xua orieition national on ae
iittrilal ctatus eovercd vetenin status disability prc.nancv or any other basis prohihitd by

apphcahle law wilL he allowed Further the Company cq-ecns Cast Mcinhers nid empLoyees to

trean each other with the same dignity arid respect 1hLt they expeci from the Company


